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		Response One
Hello, I enjoyed your coverage of information regarding the case scenario. I agree with you that Amy should be worried about David showing concern to the female patient than he has shown to male ones. Besides, it is worrying that David is asking for telephone contacts from the female patients. Jessica is brilliant in the situation, and she shows commitment to stopping the affairs before they go too far. However, the manner of correcting David should be pleasing in that David does not feel intimidated. All the patients have autonomy, and their freedom should not be interfered with by nurses. In such a scenario, the nurse-leaders need to take actions that will warn their subordinates about the adverse effects of their actions. The nurse-patient relationships should be geared towards helping the patient recover (González-García et al., 2021). Besides, David needs comprehensive training on how to keep his relationship with patients official and limited to medication goals. Asking for female patients’ numbers implies that he is planning a sex-oriented relationship with that patient.   
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Response 2
Hello, your post is awe-inspiring and much educative. Your analysis of the case scenario is impressive. I concur with you that Beth should engage Tina in comprehensive training, which involves guiding, directing, and motivating her to make a competent nurse’ leader. Professional growth happens with the progressive movement, and in this regard, workers should be willing to guide others and see them rise into higher leadership positions. I believe successful leaders can transform their organizations, enhance value creation, create efficiencies, and engage their employees to deliver better results. Leadership is based on the ability of a person to support others and make them move towards the realization of the organizational set goals (Negm et al., 2021). Beth should be of help to Tina and promote the establishment of a quality interpersonal relationship. Good relations among workers enable them to remain focused and committed to performing better. In addition, Tina can use the skills and knowledge gained from Beth’s training to influence others and make a purposeful healthcare organizational culture.
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